
LIFE SOLUTIONS

Planning for financial success
The Lincoln LifeComp® Suite of business and estate plans

1252455

For agent or broker use only. 
Not for use with the public.

Insurance products issued by: 
The Lincoln National Life Insurance Company 
Lincoln Life & Annuity Company of New York

Not a deposit Not FDIC-insured May go down in value

Not insured by any federal government agency

Not guaranteed by any bank or savings association

U.S. Patent No. 7,877,303



2

About The Lincoln LifeComp Suite
LifeComp is a suite of four employer-sponsored and two private estate 
plan designs that share a common funding vehicle — life insurance — and 
offer several powerful advantages, including unique plan design, full plan 
documentation and comprehensive plan administration.
Our employer-sponsored plans represent an easier way for businesses to retain and reward selected 
key employees. The private estate plans help individuals obtain needed estate liquidity while 
minimizing gift tax implications.

Plus you and your clients will enjoy what we think is the easiest plan administration and reporting  
in the business through our patented LifeComp system.*

No matter which plans your clients choose, they’ll appreciate the combination of plan-specific 
illustration, plan documentation and plan administration that’s part of the LifeComp’s core values.

Clients can balance the benefits employees want and the control employers 
need with LifeComp business plans.

Individuals can build the right estate plan to grow their wealth and protect 
their financial future with LifeComp private estate plans. 

2 *U.S. Patent 7,877,303, “System for Tracking Relevant Interest of the Parties to an Insurance Policy.”



3

Compare what The Lincoln LifeComp Suite 
can do
LifeComp plan designs for business owners and their key employees

If the business wants Tell them about

• Joint ownership of policy with selected employees

• A split-dollar loan regime plan

• A wide array of design options to solve multiple  
employer/employee needs

LifeComp® DollarFlex

• True undivided employer/employee interests in all policy  
rights and values

• Multiple design options to shift employer’s interest  
to employee

• A plan for publicly traded companies

LifeComp® DuoFlex

• Full ownership of the policy and its cash value

• Informal funding for a supplemental executive retirement plan

• An optional endorsement of death benefit

LifeComp® FlexKey

• Employee ownership of the policy and its cash value

• Minimal employer control

• Policy’s premium included in employee’s compensation

LifeComp® ExecBonus

LifeComp plan designs for individual estate planning
If your client wants to Tell them about

• Provide a death benefit outside of their estate

• Minimize gifts to an irrevocable trust

LifeComp® Private  
Estate Solutions

• Maintain access to cash values

• Keep bulk of policy proceeds outside of the estate

LifeComp® Private  
Value Access



4

Save time with our patented 
LifeComp system
Keeping track of the chosen plan design is easier than ever with our Lincoln LifeComp plan 

administration. Whether your clients need to track a LifeComp employer-sponsored or private 

estate plan, they’ll get plan-specific administrative and accounting services that make plan 

monitoring a breeze — all for a modest annual fee. It’s so unique, it’s patented. Services for 

some of our different plan designs include:

• Accounting reports — See exact entries to account for premium payments and other  

design options.

• Year-end reports — View precise balances for the client’s fiscal year.

• Annual reevaluations and reproposals — Track the plan’s progress against the original plan 

objectives. View corrective measures for detected shortfalls.

• Post-retirement services — Help retired plan participants monitor withdrawals and loans.

• Additional services — Track and accommodate client design changes as may be necessary.

And more great news:  
Your clients will get access to unique fill-in-the-blank plan documents 
that ensure the proper plan design is followed.1

* These documents are not a substitute for tax or legal advice. Your clients may want to consult with their own 
advisors about their particular situation.

1  These documents are not a substitute for tax or legal advice. Your clients may want to consult with their own advisors 
about their particular situation.
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Executive benefits  
driven by life insurance
In today’s economy, the competition for top-level talent can be as fierce 
as the competition for customers. Businesses are looking for ways to 
expand their compensation programs while meeting their bottom line. 
Nonqualified benefit plans that are funded by life insurance can help.
The LifeComp Suite features four nonqualified benefit plans that offer varying degrees of  

employer ownership and control. The plans can help businesses:

Recruit, retain and reward top talent

Build supplemental retirement income or death benefits  
for business owners or key executives

Get attractive options for balance sheet reporting

Streamline plan administration and reporting

The cost of losing an employee can range from tens of thousands  
of dollars to twice their annual salary.2

2“ Employee Retention Now a Big Issue: Why the Tide Has Turned,” https://www.linkedin.com/pulse/
article/20130816200159-131079-employee-retention-now-a-big-issue-why-the-tide-has-turned, August 2013.
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How LifeComp DollarFlex works

Lincoln LifeComp® DollarFlex
LifeComp DollarFlex design uses a joint-ownership plan arrangement. It provides individualized 

flexibility using a loan regime split-dollar agreement or optional economic benefit design that can  

be used for certain business owners depending upon their needs. At the employers’ discretion, the 

plan goal may be to establish full policy ownership for the employee or provide cost recovery to  

the business by retirement.

It works for your client’s business because it can
• Allow your clients to manage the impact on their balance sheets

• Include key executive coverage, if needed

Unlike true deferred compensation, DollarFlex plans operate at the employer’s discretion  

and are not subject to 409(a).

It works for business owners or key employees by providing
• Valuable life insurance protection for their family

• Tax-advantaged cash values to supplement income at retirement

• Full policy ownership to the business owner or key employee at retirement

It offers plan design options to fit your client’s needs
• Funding for business continuation

• Key executive indemnification

• Estate liquidity designs using split-dollar plans with the loan regime or economic benefit regime

1

3

2

The business and their 
selected employee purchase 
a life insurance policy under 
a loan regime split-dollar 
using our joint-ownership 
endorsement.

As retirement approaches, 
the employee can “buy 
down” the loan through 
a series of special salary 
bonuses.

The business pays the 
premiums, which are 
treated as a loan to the 
participating employee.

By amortizing to the 
employee’s retirement 
date, the employee 
can retire with full 
ownership of the policy.

The employee pays 
income tax on the 
interest from the 
outstanding loan.

The employee can use 
the policy’s cash value to 
supplement retirement 
income or maintain a life 
insurance death benefit 
that’s federal income tax-
free to beneficiaries.
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Lincoln LifeComp® DuoFlex
Your clients can reward employees who contribute the most to their business success with 

LifeComp DuoFlex. This is a specially designed plan for use where loans to executives are not 

permitted. The employer and their covered executives hold true undivided interests in all policy 

rights and value.

It works for your client’s business because it can
• Establish a reward and retention strategy for your client’s select employees

• Share in the death benefit between the employer and key executive preretirement

• Anticipate the full ownership by the employee at retirement 

In fact, DuoFlex plans, unlike deferred compensation plans, are not subject to Section 409(a)  

and operate at the employer’s discretion.

It works for your client’s key executives because it can
• Provide pre- and post-retirement value and benefit protection

• Give employees the option to supplement retirement income or maintain federal income tax-free 

death benefits for their beneficiaries

• Provide post-retirement options included as part of an estate plan

1

2

How LifeComp DuoFlex works
The business and selected 
executives choose the 
product, policy premium 
and initial ownership ratios 
to reach mutual goals for 
supplementing retirement 
income or death benefits.

The business controls the 
timing and speed of the 
buyout. The typical goal is 
full executive ownership  
by retirement.

During the executive’s 
working years, the 
business and participating 
employees own cash value 
and death benefits in 
proportion to their share  
of the policy premium.

At retirement, the business obligation ends. 
Executives may supplement retirement income  
with the policy’s cash value or maintain federal 
income tax-free death benefits for beneficiaries.

As retirement nears, 
executives may receive  
a series of salary 
bonuses to purchase  
the interest of the 
business in the policy.
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Lincoln LifeComp® FlexKey
When a business wants a plan that gives them full policy ownership, tell them about our LifeComp 
FlexKey plan design. This plan uses life insurance to cover the life of a business owner or a key 
executive and designates the business as owner/beneficiary of the contract. Alternatively, it can be 
used as a reward for executives who contribute the most to the business by endorsing a portion  

of the death benefit to the executive’s named beneficiary.

It works for your client’s business because it can
• Protect the business from the loss of a key executive

• Provide liquidity to pay business debt should the owner die

• Help purchase a deceased shareholder’s stock

It works for selected key executives because it can
• Allow for an endorsement of a portion of the death benefit to the executive during their  

working years thus providing a survivors, benefit for a deceased executive

• At the employer’s discretion, the policy could be transferred to the executive at retirement

1

2

How LifeComp FlexKey works
The business becomes the owner and 
beneficiary of a life insurance policy  
on the life of the business owner or  
key employee.

If the insured dies while the policy is in 
place, the business receives their death 
proceeds income tax-free.

The business pays the policy 
premiums and books the policy’s 
cash value as a business asset.

A portion of the death proceeds 
can be endorsed to the employee 
for federal income tax-free survivor 
benefits if the business chooses.
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Lincoln LifeComp® ExecBonus
The LifeComp ExecBonus design uses a life insurance policy that is fully owned by an employee 
selected by the employer. The business pays the premium through salary bonuses to the key 
employee. That means they generally are tax-deductible. Under this design, the employee will 
name a personal beneficiary for 100% of the death benefit. 

The business can set the amount of pre- and post-retirement death benefits too. LifeComp 
ExecBonus can help businesses avoid the liability associated with promised future benefits.

It works for your client’s business because it can
• Reward key employees with tax-deferred policy growth

• Get a deduction on the premiums the business pays

• Avoid the liability associated with promised future benefits

If desired, a restrictive endorsement may be added to limit the employees’ access to the cash 
values prior to retirement without the business’s consent.

It works for selected key executives because it can
• Provide tax-free death benefits for beneficiaries if a participant dies prematurely

• Provide a cash value supplement at retirement

• Allow employees to make additional personal payments to supplement cash values

1

2

How LifeComp ExecBonus works

An optional restrictive endorsement 
keeps the business informed if a 
participant wants to access values  
during their working years.

The death benefit is payable to the 
employee’s named beneficiaries.

The business and  
selected executives  
choose the product  
and policy premium.  

During the executive’s 
working years, the 
executive owns cash  
value and the death 
benefit in the policy.

At retirement, the 
executive may access  
policy value and/or 
maintain a death benefit.
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How LifeComp Private Estate Solutions 
works

Lincoln LifeComp® Private Estate 
Solutions
LifeComp Private Estate Solutions is a great choice for individuals or couples with
large estate liquidity needs of $10 million or more. Your clients can:

• Keep the majority of the policy’s death benefit out of their taxable estate.

• Manage their annual gift to the trust through a loan regime split-dollar arrangement or,  

in the case of a survivorship need, use the economic benefit regime.

• At death, have the estate get back the premiums paid or an amount equal to the cash values.

An irrevocable life insurance trust  
is created.

The trust owns the policy and pays the 
life insurance premiums.

Through either a loan regime or economic 
benefit private split-dollar arrangement, the 
gift to the trust each year is only the loan 
interest on the premiums or the economic 
benefit rates on the trust’s death benefit. 
Either rate is significantly less than the 
premium each year.

The estate recovers all of the premium 
loans or assigned values in a federal 
income tax-free death benefit. The 
balance of death benefit proceeds are 
paid to the trust.
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Lincoln LifeComp® Private Value Access
Your clients have worked hard to achieve financial security. Now it’s time to help them build the right 
estate plan to grow their wealth and protect their spouse’s financial future. Lincoln LifeComp Private 
Value Access can help. It is a great choice if your clients want to use life insurance in a plan that:

• Keeps the majority of the death benefit out of their taxable estate in the early years.

• Gives the spouse access to cash during retirement or for an emergency.

• Minimizes gifts to an irrevocable life insurance trust they set up.

How LifeComp Private Value Access works
The spouse of the insured 
applies for, owns, and pays 
the premium on the life 
insurance policy.

The spouse retains full 
ownership of the policy  
and has full access to all 
policy cash values.

The spouse endorses  
all death benefits in 
excess of cash value  
to an irrevocable trust.

At death, the policy’s 
death proceeds, equal  
to the premiums paid  
or account value, are 
payable to the spouse.

The insured gifts the 
amount needed to pay the 
economic benefit to the 
trust. (The trustee handles 
Crummey notification.)

The balance of death 
benefit proceeds are 
payable to the trust  
via the endorsement.
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The value of partnering with Lincoln Financial Group
Lincoln Financial Group delivers sophisticated strategies and products for the creation, protection, and 
enjoyment of wealth. We are committed to helping Americans plan for retirement, prepare for the unexpected, 
and protect their wealth from five key financial challenges: taxes, long-term health costs, longevity, inflation, 
and market risk. 

Rely on Lincoln for the knowledge and experience to help you address these challenges. Lincoln Wealth 
Protection Expertise combines state-of-the-art products, seasoned wholesalers and specialists, and powerful 
visualization tools to assist you in protecting client wealth and planning financial outcomes.

Ask your Lincoln representative 
how The Lincoln LifeComp® Suite 
can help your clients maintain 
their competitive edge.

Important note: Nonqualified plans operate in a clearly defined but complex regulatory environment. Professional plan 
administration is critical. Lincoln Financial Group offers plan administration for certain forms of executive bonus plans, loan 
regime split-dollar plans, undivided interest plans, and endorsement split-dollar plans through the Lincoln LifeComp® platform. 
Lincoln Financial Group maintains relationships with several third party administrators for elective deferral plans and supplemental 
executive retirement plans. These third party administrators are not affiliated with Lincoln Financial Group.

Lincoln Financial Group has filed a patent on the Lincoln LifeComp® system and its various programs, which include 
LifeComp® ExecBonus, LifeComp® DollarFlex, LifeComp® DuoFlex, LifeComp® FlexKey, LifeComp® Private Estate Solutions,  
and LifeComp® Private Value Access.

Lincoln life insurance policies are issued by The Lincoln National Life Insurance Company, Fort Wayne, IN, and distributed by 
Lincoln Financial Distributors, Inc., a broker-dealer. The Lincoln National Life Insurance Company does not solicit 
business in the state of New York, nor is it authorized to do so.

Policies sold in New York are issued by Lincoln Life & Annuity Company of New York, Syracuse, NY, and distributed by Lincoln 
Financial Distributors, Inc., a broker-dealer.

Lincoln LifeComp® Suite is offered only by specially trained representatives of Lincoln. 

All guarantees and benefits of the insurance policy are subject to the claims-paying ability of the issuing 
insurance company. They are not backed by the broker-dealer and/or insurance agency selling the policy, or any affiliates  
of those entities other than the issuing company affiliates, and none makes any representations or guarantees regarding the 
claims-paying ability of the issuer.

Products available may include market risk including possible loss of principal. Products, riders and features are subject to  
state availability. Limitations and exclusions may apply. Check state availability.

For agent or broker use only. Not for use with the public.


